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National Chung Hsing University Graduate Institute of Sports and Health Management
Regulations for the Appointment and Qualification Recognition of Professional Technical
Personnel as Teaching Staff
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(Passed by the Institute Affairs Meeting on January 8, 2019)
(Amended and passed by the Institute Affairs Meeting on March 2, 2021)
(Approved by the College of Management Teacher Evaluation Committee on November 17, 2021)
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These Regulations are established in accordance with the "NATIONAL CHUNG HSING
UNIVERSITY Guidelines for Appointing Specialists as Instructors" and the " National
Chung Hsing University College of Management Guidelines for Appointing Specialists
as Instructors."
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The Graduate Institute of Sports and Health Management (hereinafter referred to as "the
Institute") may, due to special needs, appoint professional technical personnel with
exceptional professional experience, expertise, or achievements who are qualified to
perform teaching duties.
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Professional technical personnel appointed by the Institute shall be classified into three
ranks, corresponding to faculty ranks: Professor Rank Specialist, Associate Professor
Rank Specialist, and Assistant Professor Rank Specialist. The qualifications for each
rank are as follows:
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Candidates for appointment as Professor Rank Specialist must meet one of the

following criteria:
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Have served as an Associate Professor Rank Specialist for at least three (3) years
with an excellent record and concrete achievements.
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Have engaged in professional work related to the nature of the subject to be taught
for at least fifteen (15) years and possess exceptional expertise or achievements.
Provided, however, that for recipients of international awards, the required years
of experience may be reduced by the Teacher Evaluation Committees at each level
based on the review of supporting documents.
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Candidates for appointment as Associate Professor Rank Specialist must meet one

of the following criteria:
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Have served as an Assistant Professor Rank Specialist for at least three (3) years
with an excellent record and concrete achievements.
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Have engaged in professional work related to the nature of the subject to be taught
for at least twelve (12) years and possess exceptional expertise or
achievements. Provided, however, that for recipients of international awards, the
required years of experience may be reduced by the Teacher Evaluation
Committees at each level based on the review of supporting documents.
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Have served as an Instructor Rank Specialist for at least three (3) years with an
excellent record and concrete achievements.
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Have engaged in professional work related to the nature of the subject to be taught
for at least nine (9) years and possess exceptional expertise or

achievements. Provided, however, that for recipients of international awards, the
required years of experience may be reduced by the Teacher Evaluation

Committees at each level based on the review of supporting documents.
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The years of service as professional technical personnel and the years of professional
work referred to in these Regulations refer to full-time employment. Part-time
employment shall be calculated at half the value.
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The appointment of full-time professional technical personnel to teaching positions in
the Institute shall first be reviewed by the Institute's Teacher Evaluation Committee.
After confirming compliance with these Regulations, the chairperson of the Institute's
Teacher Evaluation Committee shall compile a confidential list of recommended external
experts and scholars, with at least ten (10) candidates per case. This list shall be
confidentially forwarded to the convener of the College-level Teacher Evaluation
Committee. The convener of the College-level Teacher Evaluation Committee shall
select names from the list, and the College of Management shall then handle the external
review process.
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The review for the appointment of part-time professional technical personnel must be
approved by the Institute's Teacher Evaluation Committee and the College's Teacher
Evaluation Committee, and then submitted to the University's Teacher Evaluation
Committee for record. Part-time professional technical personnel are not eligible for
promotion after appointment.
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The review for the appointment and promotion of full-time professional technical
personnel must still be reviewed by the three-level Teacher Evaluation Committees
(Institute, College, and University). The terms of appointment, salary, and other
regulations shall be handled in accordance with the "NATIONAL CHUNG HSING
UNIVERSITY Guidelines for Appointing Specialists as Instructors."
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These Regulations shall take effect after being passed by the Institute Affairs Meeting
and the College of Management Teacher Evaluation Committee, and submitted to the
University Teacher Evaluation Committee for record. The same procedure shall apply to

any amendments.



