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National Chung Hsing University Graduate Institute of Sports and Health Management
Regulations for Faculty Appointment and Promotion Review
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(Passed by the Institute Affairs Meeting on December 23, 2007)
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(Amended and passed by the Institute Affairs Meeting on March 17, 2009)
(Amended and passed by the Institute Affairs Meeting on September 17, 2010)
(Amended and passed by the Institute Affairs Meeting on January 25, 2011)
(Amended and passed by the Institute Affairs Meeting on March 28, 2012)
(Amended and passed by the Institute Affairs Meeting on September 10, 2014)
(Amended and passed by the Institute Affairs Meeting on January 19, 2015)
(Amended and passed by the Institute Affairs Meeting on February 6, 2015)
(Amended and passed by the Institute Affairs Meeting on March 3, 2015)
(Amended and passed by the Institute Affairs Meeting on February 27, 2018)
(Amended and passed by the Institute Affairs Meeting on February 23, 2023)
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These Regulations are established pursuant to Article 7 of the Organization Regulations of each
department's and institute's Faculty Evaluation Committee of the University; the University's
Regulations for Faculty Appointment and Promotion; the University's Standards for Faculty
Promotion Review and Guidelines for Faculty Promotions Publication Review; the College's
Regulations for Faculty Appointment and Promotion Review; and other relevant regulations.
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Newly appointed faculty members of the Institute shall meet the following requirements:
- BRRRZGENEFELEEE L RA -
In principle, appointment to the rank of assistant professor requires a doctoral degree.
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In principle, appointment to the rank of associate professor requires a doctoral degree and
at least three years of experience as an assistant professor or four years of equivalent

research experience, with contributions or original ideas in the relevant academic field.
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In principle, appointment to the rank of professor requires a doctoral degree and at least
three years of experience as an associate professor, with contributions or original ideas in
the relevant academic field.
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Fed b 8 g -
Those who hold a teaching certificate issued by the Ministry of Education may be
appointed as assistant professors, associate professors, or professors of the Institute based
on their teaching and research publications.
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New faculty appointments proposed by the Institute require an open recruitment process
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and the approval of at least one-half (inclusive) of the full-time faculty members of the
Institute before being submitted to the Institute's Faculty Evaluation Committee for
review.
At s JERFH E2TFIEP R A b R EF R I o
The review items and their respective weights for the promotion of full-time and part-time
faculty members of the Institute shall be governed by the regulations of the College of
Management.
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The academic achievement indicators for full-time and part-time faculty members applying for
appointment or promotion in the Institute must meet the following minimum standards to be
considered:
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Professor: Research (50%), Teaching (30%), and Service (20%). Applicants for promotion to
professor must achieve a total score of 80 (inclusive) or above.
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Associate Professor: Research (40%), Teaching (30%), and Service (30%). Applicants for
promotion to associate professor must achieve a total score of 75 (inclusive) or above.
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These scoring standards are only the minimum thresholds for applying for promotion or

reappointment.
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Faculty members applying for promotion or reappointment shall submit
representative works and reference works. Both "representative works" and
"reference works" must comply with the "National Chung Hsing University

Standards for Faculty Promotion Review and Guidelines for Faculty Promotions



Publication Review."
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The evaluation of publications is based on the following standards:

1.

3.
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Books: Books published with a peer-review system: 30 points per book.
v
Journal Articles:
(1) %-ag:FfzLa
Category 1: 30 points per article.
7 : SCI(E) ~ SSCI ~ EI ~ A&HCI Yz gz 8 7] -
Journals indexed in SCI(E), SSCI, EI, A&HCI.
¢z @ ®p TSSCI -~ TSCI fadsk2. % - & Hp T o
Tier 1 journals indexed in TSSCI and TSCI in Taiwan.
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Category 2:

oM™ TSSCI~ TSClfedkz. 5 = 7| (FH = L5 ) o
Tier 2 journals indexed in TSSCI and TSCI in Taiwan (20 points
per article).
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International journals (20 points per article), meeting the standards
of the "National Chung Hsing University Standards for Faculty
Promotion Review and Guidelines for Faculty Promotions
Publication Review."
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Tier 3 journals indexed by the National Science and Technology
Council (NSTC) (10 points per article).
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Journals recognized by the Institute (10 points per article).
() BH7 57 -
Journal of NCHU Physical Education Research.
(e) ¥4y TI(JHD) -
Journal of Habitual Domains (JHD).
(F) p? KT A EHMTE & kT
N.T.C.U Physical Education.
(T RAZEHTERMTE L (97) T
Department of P.E. & Graduate Institute of P.E. Journal.
(M) Fi R HaF o
NCUE Physical Education.
B RP RS F 2 Lo
Patents: Domestic or international patents: 20 points per patent.
Ef oo AP B P RARTEFF 2L B EF S F AL
P BEZEEIE AT SR EH(F)IESF AL

For works with multiple authors, the first author or corresponding author



receives the full score. The second author receives 60% of the score, the third
author receives 50% of the score, and the fourth author (inclusive) and

subsequent authors receive 30% of the score.
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The total score for research achievement is 100 points. If the score exceeds 100
points, it will be counted as 100 points. This section must achieve a score of 80 or
above to be eligible for review. For applicants for promotion to professor, 50% of
the total score is counted as the research score. For applicants for promotion to
associate professor, 40% of the total score is counted as the research score.
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Teaching
(=) BExHE (RFr) -
Courses Taught (Maximum 6 points):
L~ 2 kot A HOL R - 92 4
Six points are awarded for teaching hours that meet the university's standards for
three years.
=) KEER(RF L) o
Teaching Performance (Maximum 8 points):
I~ FZeHKEEEE 28 -
Two points are awarded for receiving teaching awards in three years.
2~ EFTAw %ﬂ"ﬁ N A
Two points are awarded for supervising graduate students with outstanding
theses.
3\#%%—/?3?5;{ s H - L= Ao
Two points are awarded for supervising each graduate student.
A EFHE- tF2 G EMIRAR T Ao
Two points are awarded for each graduate student supervised with concrete
achievements.
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Teaching Materials and Syllabi (Maximum 8 points):

1~ F &1y ot Jﬁs"ﬁ N A

Two points are awarded for providing syllabi for all courses, per course.

2 -RERMEREE AP ERE- A o

Two points are awarded for providing teaching materials, per course.
(2) 28BRPCHE:HE KT (R s) -

Participation in Core Courses and Extension Education of the University and
College (Maximum 4 points):

ERNEEN I LD 20 i (NS SR ORI i S A

Two points are awarded for teaching core courses of the university or college in
three years, per course.

2 EFZELERBR KT AR AP EKEI A

Two points are awarded for teaching extension education courses in three years,



per course.
3 EZ ERBEABNAEZHR FPRE A o
Two points are awarded for teaching general education courses in three years,
per course.
(I) HEFE2F L (32 h)
Teaching Evaluation and Reflection (Maximum 4 points):
IR IER 2 FYRFFETHE  ERTIBEN IR Z A o
Three points are awarded if the average teaching evaluation score for any three
semesters in the current rank is above the university average.
2~ BREFSBERE WA o
Three points are awarded for receiving outstanding teaching awards.
3 REREFEFR E:iﬁ%‘«"ﬁ N A
Two points are awarded for providing a teaching evaluation reflection report.
(+) #HEBRALGENYELEIG L2 o Bes =L 0 drih = 'LA\'%‘J‘XE_ Lozt
The total score for teaching is based on the sum of the scores from the above
items, with a maximum of 30 points. If the score exceeds 30 points, it will be
counted as 30 points.
Z RIS E
Service and Collaboration
(=) EF (RAIA) HLBHFRAEFTUIF 55— 20— A
Years of Service (Maximum 5 points): One point is awarded for each year
exceeding the minimum years of service required for each faculty rank.
Z ) FERB (PERBEEZI AL X EEEE L)
Participation in Service (Maximum 5 points for promotion to professor,
Maximum 10 points for promotion to associate professor)
lxﬁaﬁﬂﬂﬁﬁ%ﬁﬁ’ﬁﬁﬂgéc
Three points per semester for holding or acting in administrative positions.
2 A ATPRRE I E 0 D A o
Two points per event for organizing academic conferences for the Institute.
3cfarEREA B - L o
Two points per semester for serving as a representative in the University
Council.
VRN EREE R SRE AR § A
Two points per semester for serving as a representative in the College Affairs
Meeting.
5~ /Q:})%b'%;%;}'}_l T, 2 BEE - I8 - A o
Two points per semester for each item of service provided to the Institute.
6 FFHT L RAIGTAERELAGLAF > #HH -~ o
Two points per semester for serving as a member of university-level committees
with an appointment letter.
T~ ERFHRE Y ;’?_"ﬁ N & | N
Two points per semester for managing laboratories or research rooms.
(2) HEE2 (P Exhie b 2 EoFERT - 2)

Student Counseling (Maximum 4 points for promotion to professor, Maximum 7



points for promotion to associate professor)
I~ FEF I RELGFZATGERRE > = FY -~ o
Two points per semester for serving as a coach or team leader for
university-level student sports teams.
¥ =~ LB ¥ gm—‘ﬁ v & B - 4 o
One point per semester for serving as an advisor for university-level student
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clubs.
%f{éﬁ.gmsﬁ B BH - L o

One point per semester for serving as a class advisor.

(98]
’

4~ Jfﬁ%'f-jm e =R I A = A
One point per event for supervising graduate students participating in paper
presentations.
() AFEEEFIFH (B24)

Industry-Academia Collaboration and Research Projects (Maximum 3 points)
BEd izt 2 2 FRA TR ERBF S FH - L -
Two points per semester for holding professional part-time positions in
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government agencies or public/private schools with an appointment letter.
20 RANZBAFT SR EARX A EWIE SR o F A
Three points per item for individual research achievements or concrete research
and development results representing the Institute.
RS P A AT T B g in‘ C B ke

Two points per event for being invited to participate in professional sports
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conferences organized by government agencies or private organizations.
N SR TEIE R S
Two points per project for leading industry-academia collaboration research
projects.
S~HEEIINRBFH O WA
Two points for serving as a journal editor.
) BeRBERE (DEEBEEFZL D ERKBEEF L)
Other Service Items (Maximum 3 points for promotion to professor, Maximum 4
points for promotion to associate professor)
1\%&Wﬂﬂﬁg\ﬁﬁg%%%%éﬁiﬁﬁ’ﬁﬁ:@o
Two points per event for presenting papers or giving lectures at domestic or
international conferences or academic conferences.
2 RPN R C BRERIE T AL AR A :ﬁ v B - Ao
One point per event for serving as a chairperson or discussant at domestic or
international conferences or academic conferences.
3~ A AT s %iiﬁ’éi‘ﬁ s B LA e
Two points per event for giving lectures representing the Institute, College, or
University.
SRR R RERPARF R O F Piz&?‘f s B LA e
Two points per event for representing the Institute, College, or University in

providing social welfare services to external organizations.
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Two points for winning awards in national intercollegiate athletic competitions
representing the university.
6 HEFRIFALRFERLFLAARSFRE > 522
Two points per event for serving as a coach or team leader for university faculty
and staff sports teams.
T~ & A AP R dezkagt %2%7%\*‘}‘—‘5 s B LA e
Two points per event for winning awards in sports competitions representing the
College or the Institute.
(#) PRIFBLIFR AR LA L322 4 ifft’cé‘f sk A = L doih =
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The total score for service and collaboration is based on the sum of the scores
from the above items. For applicants for promotion to professor, the maximum is
20 points. If the score exceeds 20 points, it will be counted as 20 points. For
applicants for promotion to associate professor, the maximum is 30 points. If the
score exceeds 30 points, it will be counted as 30 points.
TP S KEERBE LT AR E e g e ER-y EHER G
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The calculation of scores for research, teaching, and service and collaboration is based on
the period up to the end of the semester in which the application for promotion or
reappointment is submitted.
AR Egm2 A FEFT A é_ﬂ\f'if‘?%‘k RPD Al REREFT O ERTEU ﬁé ’
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The years of service for full-time faculty members of the Institute applying for promotion are,
in principle, based on their service at the University. Years of service at other institutions may
be considered if approved by the Faculty Evaluation Committee. Years of service during unpaid
leave, leave without pay, or approved secondment while continuing to teach at the University
will be counted as half-years when applying for promotion, with a maximum credit of one year.
Years of service during secondment will be credited for a maximum of two years; years without
teaching will not be counted. Years of service are calculated up to the date of the promotion
application.
RS GIES g ESEE SN % EREFATLEFE S HARSRE T REFFRT o
The qualifications for promotion of part-time faculty members of the Institute are the same as
those for full-time faculty members, except that the years of service are counted as half-years.
j\ﬁﬁ—ff’(gaﬂ!‘ ;%-:J £ K;T‘,E.%.;;I—%Jﬁ ZREE SIS ﬁ AN EIP 2 S N R f]}aﬁ R E
BpARE REFTFFLR ST c LI TR E LR - P A ABEIRITE T
JOTE BT e ELLTFAY A LA AR R
Faculty members of the Institute applying for promotion or reappointment must submit all
necessary supporting documents and publications listed in the review items and may also
provide additional statements for the reference of the review committee members. All
documents must be submitted to the Faculty Evaluation Committee at least seven days before

the meeting. The Institute's Faculty Evaluation Committee shall review the applicant's scores in
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accordance with Article IV. Applicants who do not meet the minimum score requirements shall
not be recommended.
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Each review committee member shall evaluate and assign a total score. A score of 70 or above
is considered a passing grade for promotion. The Faculty Evaluation Committee shall have at
least two-thirds of its members (when reviewing professor cases, at least two-thirds of the
professor-level members) present. The promotion must be approved by at least two-thirds of the
participating members (when reviewing professor cases, at least two-thirds of the participating
professor-level members). The Institute's Faculty Evaluation Committee shall recommend the
approved candidates to the College's Faculty Evaluation Committee. The same applies to
decisions made by voting. The evaluation forms shall be established by the Faculty Evaluation
Committee in accordance with these Regulations.
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The calculation of the evaluation score is as follows: for those who are approved by the Faculty
Evaluation Committee, the average score of each major category and the overall average score
are calculated based on the scores of 70 or above assigned by each committee member. Scores
below 70 are not included in the calculation. For those who are not approved, the average score
is not calculated.

AEEAGZE T ERRARE AP R TEE o

Matters not covered by these Regulations shall be handled in accordance with the relevant
regulations of the University and the Institute.

APEEGATIHERELE  FRPTLEAFNHE S BITETR o

These Regulations shall take effect after being passed by the Institute Affairs Meeting and
submitted to the College for approval and public announcement. The same procedure shall

apply to any amendments.



